
                                                                                                                                                                                    
 

 

Partners in CEIAG – Parent/Carers, Tutors and Teaching Staff, Students 

 

The academy's aim is to work in partnership with parents and carers, the local community and industry to 

extend our careers provision to our students.   We aim to inspire, engage and challenge all our young people, 

regardless of background, to be the best that they can be.  A key element of our CEIAG aims is to engage with 

employers, both locally and nationally. In addition, we implement the Education act of 1997 (section 42b) 

which states that schools must provide opportunities for students to be able to engage with non-academic 

learning providers, such as colleges and training providers.  Our overall aim is to offer careers education, 

information, advice and guidance that isn’t biased at all, and simply try to help students to make their own 

decisions about which study path they will follow after year 11 (e.g. 6th form, college, apprenticeships).   

 

A separate Employer Policy statement is available on our website should employers wish to make contact with 

us in order to promote the opportunities they can offer to our students, or wish to carry out talks etc to our 

students.  Please click the link:  Careers Policy Statement for Employers, Training Providers and Colleges  

 

Parents/carers 

To check communication from school regarding careers events (weekly parents newsletters/Facebook etc), 

and to encourage your child to attend their careers meetings with Mr. Lambeth in school (who will email 

students/parents/carers prior to the meetings taking place).  Parents/carers can request a 1-1 careers meeting 

for  their child, regardless of which year group they are in. Please note, certain students, e.g. those who are in 

care, or have special educational needs, will be seen as a priority, but all students are able to access a 1-1 

careers meeting with Mr. Lambeth if they need one.    

 

Tutors and teaching staff 

To provide learners with opportunities to discover and learn about careers and employability within their topic 

area.  To link schemes of work with the world of work and discuss experiences, skills development and how 

their subjects link with careers and employability skills.  Tutors to display career posters in classrooms, e.g. 

ones that link the subject area with potential careers linked to that subject.   

 

Tutors and teaching staff are able to speak to the Careers Lead, Mr. Lambeth, if they feel, from having a 

discussion with a student, that they would benefit from a careers meeting, so they can request one on behalf 

of the student.   

 

Students  

To engage with CEIAG events and learning opportunities, ask questions, research and discover all they can 

about future possibilities.  Students should adhere to the school values - Work hard, be kind, and choose 

wisely, with the aim being they take this into their working lives and into the communities they live in now and 

in the future.  Students to attend careers 1-1 meetings when requested, and to follow up on any actions agreed 

with Mr. Lambeth, which will be outlined in their Careers Action Plan.  Students should go onto Showbie (used 

to communicate messages to students) to see if messages have been added regarding things such as 

college/6th form open evenings, and links to careers-specific online careers events etc.   

  

 

  Granville Academy 

 

https://www.granvilleacademy.co.uk/images/Employers_Colleges_Training-Providers---Access-Policy.pdf


Careers & Enterprise Adviser  

We are fully engaged with our local Enterprise Adviser Network, D2N2,  and have an Employer Mentor in 

place from Rutland Cycling.   

 

Careers Leader:  Mr. Lambeth - Careers Lead 

The Careers Leader is responsible and accountable for the delivery of the academy’s programme of careers 

education, information, advice and guidance (CEIAG).  They are working towards developing a clear vision of 

Granville Academy’s careers provision and developing an academy-wide careers strategy and CEIAG 

programme to meet the eight Gatsby Benchmarks. 
 

The Careers Leader will lead the team who deliver career guidance in the academy advising senior leadership 

on policy and strategy, while ensuring compliance with legal requirements.  They will plan the programme of 

activity in career guidance, monitor the delivery of career guidance across the eight Gatsby Benchmarks (listed 

at the bottom of this page) and manage provider access and support colleagues in the school with 

understanding the legal requirements of careers education and guidance in schools.   
 

The Careers Leader will liaise with subject leaders to plan their contribution to career education,  as well as 

managing the provision of career and labour market information and the careers guidance information on the 

academy website.  They will also coordinate encounters with employers, establish links with Further Education 

providers, develop links with employers and manage links with D2N2 and other external organisations. 

 

The Careers Leader will use destination data, student, parents/carers and employers feedback to assess the 

impact of the careers programme.   

 

For more information please contact Mr. Lambeth - 01283 216765, or email 

clambeth.granville@deferrerstrust.com  
 

The 8 Gatsby Benchmarks of good career guidance: 

 

1. A stable careers programme 

2. Learning from career and labour market information 

3. Addressing the needs of each student 

4. Linking curriculum learning to careers 

5. Encounters with employers and employees 

6. Experiences of workplaces 

7. Encounters with further and higher education 

8. Personal guidance 
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